Important Note : 1. On completing your answers, compulsorily draw diagonal cross lines on the remaining blank pages.

50, will be treated as malpractice.

2. Any revealjng of identification, appeal to evaluator and /or equations written eg, 42+8
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Personal Growth and Interp;ﬁ}rg nal Effectlveness

Time: 3 hrs. Max. Marks:80
1 a. What is stroke? - (02 marks)
b. What is transactional analysis? Expﬁﬁ%)@dlfferent types of eg ¢ (06 marks)
c. Discuss briefly different types of (08 marks)
2 a. Differentiate between creativ o (02 marks)
b. Explain the requisites forpers nal change. (06 marks)
c. Self awareness and s}f Steem plays a vital role %@Eﬁgmonal growth? Discuss. (08 Marks)
3 a. Whatis personah!; Mentlon its determinants. (02 marks)
b. Application of emetional intelligences in the Work place is of greater importance. Explain.
(06 marks)
c. Elaborate onrdifferent types of transactmﬁ@ ) (08 Marks)

A N
4 a. Whatig hablt formation? (02 marks)
b. What.i 1s tlme structuring? Explang% ays of structuring tcrtg%*’by giving and receiving strokes.
(06 marks)
c. Explain J.P Guilford’s tralt thcory with the helm@&%&agrammatlc representation of cubiod
structure of intellect. ~ / ’ (08 Marks)
5 a (02 marks)
b. (06 marks)
c. (08 Marks)
6 a. (02 marks)
b. (06 marks)
c. (08 Marks)
7 a. (02 Marks)
b. (06 Marks)
C. % What is appreciative. enqlilry? Explain th@@D ‘cycle model of appreciative enquiry.
{ N % (08 Marks)
8 CASE STUDY Lgampulsory] O

You aﬁ@ ge% en eight occup: 1ona1 choices. For each occupation 1dent1fy the personality
types usingMyer Brigs Type Indic
i) Engineers R 4
ii) Lawyers
iii)  Doctors
iv) Accountant
v) Architecture
vi) Detective
vii) Librariat
viii)  Sales mangger. (16 marks)

* % % k %




